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WORK-FAMILY CONFLICT; FAMILY-WORK CONFLICT, AND
JOB SATISFACTION: A STUDY AMONG MARRIED WOMEN
IN THENMARADCHI DIVISIONAL SECRETARIAT

Vinasiththampy Sritharan' and Sudha Sritharan?

The present study tests the effect of work/family conflict on the job satisfaction
relationship. In contrast 1o previous studies that have examined the effects of
work/family conflict on the job satisfaction, the present study focuses on  the
work/family conflict on the job satisfaction of Thenmaradehi divisional secretariat. As
hypothesized, we found that the use of work/family conflicts were predictive of Job
satisfaction. In addition, the present results of the correlation and regression analyses
showed that both effects are possible. There is a negative relationship between
work/family conflict and job satisfaction.The author observed a direct effect of
work/family conflict in the prediction of Job satisfaction; according to the result of
multiple regressions, family 1o work conflict and work 1o family conflict has a
significant impact on job satisfaction. Whereas family to work conflict has greater
impact on job satisfaction than work to family conflict. Our research extends previous
research in a number of ways. We believe that a particular strength of our study is that if
incorporated the data gathered at different points in time and from more than one source.
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